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	1. Title of subject


	Human Resource Information System

	2. Subject code


	BRI3114

	3. Status of subject


	Major

	4. Stage


	Degree

	5. Version


	Date of Previous Version : May 2000

Date of Current Version : Jan 2005



	6. Credit hour

LAN Credit Hour Equivalent


	3



	
	2.67 



	7. Pre-Requisite


	BHR2034 Human Resource Management

	8. Teaching Staff  
	Mr Tan Khong Sin, B. Computer Sc. (USM), MBA (MMU)



	9. Semester


	Third (Delta) Year, Trimester 3

	10. Objective of Subject


	The course is designed to present an overview of the human resource information system (HRIS), explore the various development stages in HRIS and review the various applications in HRIS.



	11. Learning Outcome of Subject


	Upon completion of this subject, students should be able to:

· Explain how HRM develop from traditional HR to IT-related HR

· Explain how IT can have impact on the development of HR

· Apply the usage of HRIS into HR Department

· Design and develop steps to implement HRIS in company

· Explain and develop steps to protect the safety of HR data in company

· Design and evaluate the success or failure of HRIS implementation in company 



	
	Programme Outcomes
	% of Contribution

	
	· Acquisition of technical competence in specialised areas of human resource management.
	50

	
	· Ability to use and integrate information technology in business and management decision making
	40

	
	· Ability to be a multi-skilled human resource executives with good business knowledge, decision making, interpersonal, leadership and entrepreneurship skills.


	10

	12. Assessment Scheme


	Project / Assignment
	· Group assignment 


	30%



	
	Mid-Term Exam
	· Written exam


	20%

	
	Final Exam
	· Written exam
	50%



	13. Details of subject


	Topics Covered
	Hours

	1.
	Introduction to human resource information system.   

A study of the evolution of Human Resource Department. Background history of HRM. Basic functionalities of HRM.


	4

	2.
	The development in HRIS  

The integration of IT and HR. Development of HRIS is aligned with the trend of IT in market. 


	10

	3.
	The usage of HRIS  

Clerical applications. Applicant search expenditures. Risk management. Training management. Succession planning. Attendance reporting and analysis. Human resource planning. Compensation administration.


	10

	4.
	Necessary capabilities of an HRIS  

Input function. Data maintenance function. Output function.


	4

	5.
	Implementation of HRIS  

Steps in implementing an HRIS. 


	4

	6.
	HRIS security and privacy

Securities features that can be implemented to safeguard the sensitive and confidential workforce data in company. Protection against virus and knowledge about different types of virus are also included.  


	5

	7.
	Evaluating an HRIS
Types of features that need to be taken into consideration when decided to purchase a HR Information Systems. Cost-Benefits Analysis, Return on Investment Analysis. Evaluation of purchase, lease or customize HR software.


	5

	
	Total Contact Hours
	42

	14. Teaching and Learning Activity
	This subject will be delivered using the following means:
· Lecture Hours = 42 

              Total Contact Hours = 42



	15. Laboratory


	Students are exposed to BOSS HRIS Software. 

	16. Reading Material


	Text 


	Kavanaugh, M. et al (1990) Human Resource Information Systems: Development and Application. Boston, MA: PWS-Kent.



	
	References


	Albert L. Lederer (ed.) (1993) Handbook of Human Resource Information Systems. 
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