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	1. Title of subject


	Labour Laws

	2. Subject code


	BLL3124

	3. Status of subject


	Major

	4. Stage
	Degree



	5. Version
	Date of Previous Version : May 2001

Date of Current Version : Nov 2004



	6. Credit hour

LAN Credit Hour Equivalent


	3 



	
	3



	7. Pre-Requisite


	Nil

	8. Teaching Staff 
	Mdm Jaya Ganesan; BA (HRM), MA (HRM)(Madras)


	9. Semester


	Second (Gamma) Year, Trimester 1

	10. Objective of Subject


	The course is intended to give an insight to the basic principles of Malaysian employment law.



	11. Learning Outcome of Subject
	At the completion of the subject, graduates should be able to:

· Understand the basic functions of the Human Resource Department
· Understand some of the labour legislation and its implications on employee and employers.
· Appreciate the role of the government in maintaining industrial harmony    
· Demonstrate maturity in decision making process  

	
	Programme Outcomes
	% of contribution

	
	· Acquisition of technical competence in specialised areas of human resource management.
	60

	
	· Understanding and commitment to professional and ethical responsibilities.
	30 

	
	· Ability to work independently as well as with others in a team. 
	10

	12. Assessment Scheme


	Class Participation
	· Attendance and  Participation


	10%



	
	Tutorial / Assignment 
	· Individual Assignment 

· Focus group discussion at tutorial

· To enhance understanding of basic concepts in lecture
	20%



	
	Mid-term Test
	· Written exam
	20%



	
	Final Exam
	· Written exam
	50%

	13. Details of subject


	Topics Covered
	Hours

	1.
	Functions of  Human Resource Department in administration of labour law
The department needs to know its functions and the laws related to workmen. 

	3

	2.
	The role of ILO (International Labour Organisation) and labour legislation 

These are international provisions that protect the interests of workmen. These standards would be incorporated into the member states upon ratification. Malaysia to a certain extent has enacted legislation to implement these basic principles.


	4

	3.
	The Employment Act 1955  

This is an essential piece of legislation where human resource is concerned.

The Act protects the employees in the sense that the Act stipulates the minimum labour standards that are necessary for employees and it also protects them from being exploited. Contracts of service and Contracts for service must be distinguished.



	5

	4.
	The Human Resources Development Act 1992 

This Act has been further amended in 1996. The Act stipulates the requirement of having a Human Resource Department Council. 10 out of the 14 members are representatives of the employers. Some of their functions relate to the improvement of human resources.

	5

	5.
	The Employees Social Security Act (Socso) 1969  

This is another legislation that looks after the interests of the employees. It states all the benefits that could be available to an employee especially if the person has been involved in an accident while working or has contracted an occupational disease. This Act has also been amended, the changes will be highlighted.     


	5

	6.
	Employees Provident Fund (EPF) Act of 1951  

This Act basically ensures that the employees would be financially secured upon retirement, the amendments brought about by the 1997 Act will also be discussed. 



	5

	7.
	The Children and Young Persons (Employment) Act 1966  

The management needs to realise the legal consequences of employing persons of underage. This Act is relevant since it prohibits the employment of certain class of persons due to their age factor.

	5

	8.
	The Employment (Restriction) Act  1968  

This is especially relevant at this point since so many non-Malaysians are employed. The Act indicates the terms under which they could be employed. 

	5

	9.
	Local Government Act 1976 and The Factories and Machinery Act 1967  

Under sec.17 of the former Act, the local authority with the approval of the State Authority could impose punishment on officers and employees for breach of conduct. This section takes effect notwithstanding the provisions of Employment Act 1955. The latter allows the Factories and Machinery Department of Ministry of Human Resources to carry out safety inspections and to promote the employees` knowledge in safety measures.    


	5

	
	Total Contact Hours
	42

	14. Teaching and Learning Activity
	This subject will be delivered using the following means:
· Lecture Hours = 28 

· Supervised Tutorial Hours = 14

              Total Contact Hours = 42



	15. Laboratory
	Nil 

	16. Reading Material


	Text 


	Wu Min Aun. The Industrial Relations Law of Malaysia, 2nd edition 1995. Longman Malaysia.
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